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colporate Нчmап Reýourceý Policy

1.Introduction

At Тrапsоil-Grочр ofcompanies ("ТОGС"), We аrе committed to lesponsible business practices, compliance
with applicable laws, high standards ofintegrity and ethical conduct, апd геsресt fоr the rights and dignity of
all pcople, including очr employees and people in the communities in which we ореrаtе.

ToGc's commitmentto respecting human rights is embeddod throughout очr colporate policies and practices,

which аrе guided Ьу the United Nations lntemational Bill of Нumап Rights, the Intemational Labour
Organization's eight Fundamental Conventions ("llo") and the United Nations Guiding Principles on

Business and Нumап Rights ("UN'),

2. commitment to Нчmап Rights

We recognize our responsibility to respect, protect and рrоmоtе human rights in оur employment relationships
with our employees, We strive to ensure that оur activities respect the hвmап rights ofevery individual.

3. Fundamental principles

Оur Human rеsоurсеs policy is based оп the following key principles. aligned wilh ILo and UN guidelines:

а. Univerýslity, indivisibility апd interdependence ofhuman rights: We гесоgпizе that human rights

аrе universal and apply to all people, irrespective ofnationality, rасе, sex, rcligion оr other characteristic. All
rights (civil, political, economic, social and cultural) аrе interdependent and indivisible.

Ь. Promote fundamental fightý at wоrk wo rcspect fIeedom of association, the right to collectivo
bargaining, and the abolition of fоrсеd labor and child lаЬоr. Employment at ТОGС is freely chosen, and

employees have the right to leave thеir employment at апу time with rеаsопаЬlе notice.

с, Elimination of diýcrimination: Discrimination and harassment аrе not tolerated in очr workplace.

d. Equal opportunities. Participation and inclusion. Dialogue: We trеаt all еmрlоуееs with dignity
and rеsресt. we promote а fair work епчiюпmепt where all employees have equal oppotunities for
professional development. Ечеry employee has the right to participate actively in the processes that affect

their life, including in the wогkрlасе, in decision-making, and iп judicial processes. Bvery employee has the

right to flee expression and inclusive participation. we promote open dialogue beмeen employee-employee,

and between employees and management, as well as unions.

е, social protection. wages. Fаirпеsý. wоrИпg hourý: 'We епsчrе а system ofsocial protection fоr

all wolkers, including decent wages, safe working conditions, and access to social benefits. We епsчrе that

the wages paid to employees meet or exceed minimum legal standalds and are sufficient to meet basic needs

as well as to provide discretionary income. We comply fair рау principle. We comply with applicable

legislation оп working hочrs, rest periods, and overtime compensation.

f. safe and healthy working conditioný: We are committed to providing а safe and healthy working
environment fоr all employees. We comply with all applicable occupational health and safety laws and

regulations,
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g. Accountability and legiýlation: We hold оursеlчеs accountable fоr очг actions. we undeгtake очr
obligation to respect applicable legislation, human rights and employees' rights.

!r. Implementation and moniloring

We implement this policy Ьу thc fЫlоwiпg:

а. Efiective hчmап rсsочrсе management: We ensure compliance with ]аЬоr law rules, fоrmаl
employment ofemployees on thе basis ofan employment сопtrасt, trапsраrепсу and iaimess in the process

ofrecruittneлt, selection and hiring оfhumап resources, реrГоrтпапсе appraisaI, motivation and compensation

оГеmрlо}ееs, Ц е tuрр.,п апd р]ап Гоr succe,sion,

Ь, Trainin8 апd awaTeness: We provide геgulаr training and education рrоgгаms fоr employees апd

mапаgеmепt that meet the demands ofthe lаЬог inarket, includiлg highlighting human гights issues and оur
commitments. We aim to rаisе awareness аmопg employees about their fundamental rights and how to claiin
them. We Support young and пеw cmployocs in acquiгing better skills. We promote а соrроrаtе culture that

unhold, ГО(,С ( оlпрапу \alue*.

с, Dче Diligence: We conduct rеgчlаr due diligence to identify. рrечепt, mitigate and communicate
сопсrеtе human rights impacts, We mопitог and evaluate compliance with employee rights and labor
Iegislation,

d, Stakeholder involvemeлti We involve stakeholders, including employees, unions, management and

leadership, as well as tbe community, to understand and address employee rights issues. We implement best
practices frоm othercountries and internationalcollaboration аmопg очr employees in the countries whеrе we
operate.

е. c evance redress mechanism: We estaЫish access to and еtЪсtiче resolution of griечапсеs to
епаЫе emp|oyees to raise thcir сопсеrпs about humа! and labor rights issues without fеаI oiretaliation.

i Аррrочаl оihumап resources policies: we аrе committed to implementing detailed humап rеsоurсеs
policies оп hчmап геsочгсеs processes, sucb as:

а) Соrроrаtе гecruitment, selection and hiriпg policy,

Ь) Colporate roles and responsibiIities policy,

с) Соrроrаtе employee motivation, compensation and engagement policy

d) Соrроrаtе employee training and dcvelopment policy,

е) Соrроrаtе employee рrоmоtiоп policy.

5. Reporting and Accoцntability

We аrе committed to making our hulnan resoulles practices transparent Ьу regularly reporting оur рrоgrеss
and taгgets. We ho]d ourseIves ассоuпtаЫе to оur stakeholders Ьу continuously rTonitoгing and evaluating
оur humап resources реrfоrmапсе.
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6. Review and Сопtiпчочý Improvement

This policy will Ье revicwed periodically to ensure its relevance and effectiveness. We аrе committed to

continuously improving оur workplace rights practices апd adapting to new challenges and opportunities.

7. concluýion

At ТОGС, respect for human and labor rights is а fundamental value that undeФins оur actions and decisions.

we are committed to making а positive impact and contributing to building а community in which humап and

lаЬоr rights аrе widely respected and protected.

As Сhаiгmап ofthe Воаrd of and as beins autholized for bv thе Board of Directors

corporate resolution dated

upholding it and improving
, I арргоче this hчmап and I am committed to

Аррrочеd:

vaja Jhashi
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